RESOLUTION NO.

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
CHULA VISTA AMENDING THE COMPENSATION
SCHEDULE TO REFLECT CHANGES IN COMPENSATION
FOR THE FA DEPUTY EXECUTIVE DIRECTOR AND FA
DIRECTOR OF SD LECC EFFECTIVE JANUARY 1, 2021

WHEREAS, the Police Department entered into an agreement with the Office of National
Drug Control Policy in 1996 to be the fiscal agent for the California Border Alliance Group
(CBAG), which is now referred as the San Diego/Imperial High Intensity Drug Trafficking Area
(HIDTA); and

WHEREAS, the City receives full funding, plus a 5% administrative fee, to hire and
administer salary and benefits for HIDTA positions; and

WHEREAS, per HIDTA policy, the salaries for the FA Deputy Executive Director and
FA Director of SD LECC positions are tied to the Federal General Schedule Salary which
received salary adjustments effective January 1, 2021; and

WHEREAS, staff is recommending step increases, based upon the Federal General
Schedule salary guidelines, for the FA Deputy Executive Director and FA Director of SD LECC
positions effective January 1, 2021 as indicated in the table below:

Bargainin Current Proposed
Title Unclassified (;Eou g Bi-Weekly Bi-Weekly
P E Step E Step
FA Deputy Executive Director Yes SM $5,259.35 $5,311.92
FA Director of SD LECC Yes SM $6,186.54 $6,248.31

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Chula
Vista, that it approves amending the Compensation Schedule to reflect changes in compensation
for the FA Deputy Executive Director and FA Director of SD LECC effective January 1, 2021.

Presented by

Courtney Chase

Director of Human Resources/Risk Management

Approved as to form by

Glen R. Googins

City Attorney




