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Last Name First Name Resume App Date Currently Serving on Preference Notes

Garbanzos Joe X 6/20/2016 1
Application indicated interest in an at-large position and did not indicate 

expertise related to design/urban planning.

Hall Gregory X 2/27/2015 1
initial contact email sent on 1/12/2017; responded with a Thank you!; 

2/9/2017 still interested

Spethman Mike X 6/19/2016
Charter Review 

Commission
1

initial contact email sent on 1/12/2017; LM 1/19/2017; called back, still 

interested

PLANNING COMMISSION APPLICATIONS
Current vacancy: Design Representative
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NOTE:Application indicated interest in an at-large position and did not indicate expertise related to design/urban planning.



    

    

     

  
 

  

        
 

   

   
   

  

   

 
       

  
   

    

     

   
  
   

   

     

 
 

   

     



     

   
  

    

    
 

   

  

   



 

  

 
  

  
  

  
 

    
   

  
 

  
  

   

   
  

  
  

  
  

 
 

 
 

  
 

 
 

   
 



        

 
   

 
 

  
  

 
  

   
  

  

   
   

  

 

                 
  

   
   

 

    
  

  
    

    
  

       
  

    
 

 
  



  
     

 
  

   
  

    
 

 
 

  
                                           

 
    
 

  
                              

  
   

     
    

      
     

    
     

  
  

 
 

 

 
 

 



     
        

     
    

  
  

  



 

 

 

 

 

 

  

 

   

 

 

 

  

 

 



 
   

 
   

   

  
 

    

   
   

 

 
  

 

 

 

 

 

 



 

  

   

    

 

 

     

    
  

  
    

  

  

    

  
  

 
  

  
 

    
  

   
  

    

   



 
 

 
 

  

 

 

  
  

  

 
 



 
   

 
   

   

  
 

    

   
   

 

 
  

 

 

 

 

 

 



 

  

   

    

 

 

     

    
 

  

    

  
  

  

   

 

 

  
  



Page3of3

Thankyou,  
CityofChulaVista

ThisisanautomatedmessagegeneratedbytheVisionContentManagementSystem™. Pleasedonotreplydirectlyto
thisemail. 

4/15/2015



 

GREGORY H. HALL 
 

   

 
 

 

 

 

PROFESSIONAL PROFILE 
 

Senior U.S. Navy/Civilian Management and Program Analyst with 20+ years of progressive experience 
analyzing complex program data, preparing policies and procedures, correspondence management, funding 

analysis, improving efficiency and effectiveness and ensuring leadership and performance of staff. 
 

PROFESSIONAL EXPERIENCE 

 

REGION BISINESS ANALYST,                                                                  05/2016 to Present 

Commander, Navy Region Southwest                                                                                  

Supervisor: Adrian Porter,                                                                             40 Hours per Week 

 
Effectively operate in the dynamic Regional matrix organization structure, which includes coordinating, 

mediating and reconciling diverse perspectives of Installation Commanding Officers (lCOs), Region 

Program Directors (RPDs), Program Managers (PMs), Installation Site Managers (ISMs) and Staff Directors 

(DIRs) for 29 programs. Reports to the Region Business Financial Manager, Resource Management Division 

that includes business requirements, Capability 'Based Budget, Business Plan development, Strategic 

Planning, Resource Allocation and Governance, POM/PR, Mitigations Strategy, Quality Assurance 

Surveillance Plan, Data Call Management, Performance Data Call, Integrated Priority List, Program Reviews 

and Feasibility Studies. Lead work teams to include other Business Analysts (military and civilian), 

contractor support and other program personnel (i.e., Comptroller, HR, IT, Manpower, Office of General 

Counsel, RLSO, IG) within region and other CNIC enterprise Combined Functional Teams (CFTs).  

Provides guidance and integrated business, planning, process and resource/tools support and is responsible 

for effective integration, collection and analysis of resources of over $500 million dollars in direct annual and 

multi-year appropriations allocated to CNRSW in support of shore installation management within the 

Commander, Navy Installations (CNI) enterprise. 

 

Assigned special projects by Executive Director, Chief of Staff and Region Business Manager and reports 

directly to senior leadership on many sensitive and high visibility issues. Work products are developed for 

higher echelon and are often endorsed as is and forwarded by senior leadership.  

 

Primary Business Analyst for CNRSW, performs a wide variety of analytical,  

technical and advisory functions related to the entire field of business. Tasks include but are not limited to 

future-year planning and programming, programmatic resource distribution and utilization, program budget 

formulation, presentation, justification and execution, program performance management, trend analysis and 

assisting Region Program Directors with business planning and execution. This work requires knowledge 

and skill in the application of related laws, regulations, policies, precedents, methods and techniques of 

program management, planning, requirement development, performance management, trend analysis, cost 

analysis and resource strategy. 

 

SUPERVISORY FINANCIAL MANAGEMENT ANALYST,                   07/2014 to 05/2016 

Commander, Helicopter Maritime Strike Wing U.S. Pacific Fleet                                        

Supervisor: Samuel Scruggs, , may contact                                                    40 Hours per Week   

 

SUPERVISION: Directly supervise two financial technicians  Assign work based upon priorities or 

difficulty of assignments in accordance with individual strengths and competencies.    

 

IMPROVE PERFORMANCE MANAGEMENT OF CIVILIAN AND MILITARY STAFF: Provide 

technical and administrative guidance. Develop performance standards and evaluate performance. Interview 
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and recommend new hires, staff promotions, and awards. Independently resolve complaints and disciplinary 

issues, as necessary; referring serious complaints to a higher authority. Identify employee developmental 

requirements. Promote training and continuing education.  

 

COORDINATE AND RESOLVE PROGRAM ISSUES IN PERFORMANCE MANAGEMENT:  As 

Alternate Management Internal Control Coordinator, monitors and maintain internal controls program to 

ensure that COMHSMWINGPAC programs achieve mission effectiveness and to reduce risk. Provides 

documentation to the Procurement Performance Management Assessment Program (PPMAP) team for 

annual internal audits. Researched and analyze data in order to provide in-depth analysis to support guidance, 

develop standard operating procedures, training, and evaluate program based on findings.  

 

MAINTAIN EFFECTIVE AND EFFICIENT PROGRAM SUPPORT. As primary Agency Program 

Coordinator (APC), ensured efficient travel support for $1.8 million travel card for 2,000 personnel. As a 

Defense Travel System (DTS) Certifying Official, provide guidance to 28 travel Authorizing Officials.  

Review and verify travel orders and vouchers and ensure compliance with regulations. Subject matter expert 

and point of contact (POC) for TDY-related financial audits and travel processes. Apply knowledge of Joint 

Travel Regulations (JTR), Defense Travel Administrator Manual, and Financial Management Regulations 

(FMR) to support and ensure compliance.   

 

FORMULATE, PRESENT, AND DEFEND FUNDING AND ESTIMATES to the Commander, Naval Air 

Pacific (CNAP) to support strategic plans, programs, and activities. Assure budgets reviewed or formulated 

respond to budget marks within established timeframes. Prepare and present budget briefs and execution 

reports to senior leadership. Develop and submit monthly civilian labor reports. Write responses to 

information requests from the Office of the Budget/Fiscal Management Division (FMB) and Office of the 

Secretary of Defense (OSD).   

 
 

MANAGEMENT AND PROGRAM ANALYST,                                         02/2011 to 7/2014 

Commander, Navy Installations Command, Anacostia Naval Station, Washington, DC        

Supervisor: CDR Darian Caldwell,  may contact                                           40 Hours per Week 
                                                                                                                                                 

 

Program and Management Analyst overseeing directives, policies and budgets, as well as ensuring 

performance and workforce management for the Transient Personnel Branch, Military Personnel Services 

(MILPERS), Navy Installations Command, Entitlement Travel, and Navy Mobilization Sites.  
 

Maintained efficient and effective programming support: Leverage technical expertise and strong leadership 

and project management skills; and expert knowledge of CNIC and its business/support lines to plan, 

program, budget, and execute TPU operations and Shore Corrections, worldwide. Develop, implement, and 

monitor program execution consistent with the CNIC Strategic Plan.  

 Ensure effective management and standardization of Navy-wide resources and business processes 

across the shore installation network. Identify and validate requirements.  

 Develop and monitor performance and cost metrics and budget guidance and develop annual 

business/execution plans to further the CNI Strategic Plan to support development of the Total Force 

Strategy for the Shore Corrections and TPU.  

 Evaluate the capabilities of other DOD Services and Government Agencies, reducing duplication of 

investment and creating surge capability through joint use opportunities.  
 

NOTABLE PROJECTS & ACCOMPLISHMENTS:   
 

Performance Management Tracking Systems Experience: Developed, planned, and implemented the U.S. 

Navy’s first standardized, Web-based Transient Personnel Tracking System (WTPTS SQL Server 

System), providing the Navy with a standardized and consolidated platform that will  minimize the 

average time a Sailor spends in any given transient processing category.  The new system was 

successfully rolled out in 6/2012 and is operational at all seven TPU's and five TPD's. Navy leadership 

can now track performance metrics for 20,000 transients being processed across the TPU Enterprise. It 



GREGORY H. HALL  Page 3 of 6 

features a customized dashboard, which allows CNIC leadership to engage external stakeholders to 

mitigate the opportunity costs associated with TPU processing. Project Highlights: 
 

 Team Leadership / Collaboration: Attended weekly meetings with the WTPTS transition team to 

provide feedback and guidance for transition plan implementation.  Collaborated with numerous 

internal and external stakeholders including SAIC contractors, CNIC N6 IT personnel, TPU 

Commanding Officers, CNIC Service Delivery Point personnel and other staff to ensure compliance 

with Navy Information Assurance (IA).    

 Business Process Reengineering: Worked with WTPTS programming developers to identify 

processing bottlenecks and TPTS legacy system inconsistencies.  Established and led a working 

group to standardize and align the Account Classification Codes.  Utilized our TPUs in the testing 

phase to populate data and submit feedback to HQ and the SAIC team.  Led staff training, 

standardization of report generation, and transfer of customer support from SAIC to CNIC N6. 
 

Manage four Navy Mobilization Processing Sites (NMPS) to provide rapid, ready, professional manpower 

support to mobilized and demobilized Active and Reserve Components called in support of contingency 

operations worldwide; with a primary focus on Afghanistan, Iraq and Horn of Africa.   
 

Manage a $5M Program Budget for FY-13: Develop, track and manage the annual controls and budget for 

the NMPS program. Create an annual spend plan for labor and non-labor, track program execution rates, 

notify leadership of budget shortfalls and justify funding for critical shortfalls.    

 Developed and led process and efficiency improvements and cost savings measures that reduced 

contracts and manpower costs across the enterprise.  Provided mission-critical quantitative and 

qualitative analysis to support decision-making at the highest levels of the Navy, to include:  

 Initiated an 8% budget cut. Provided guidance to all regions for more stringent enforcement of 

entitlement travel expenditures.  Cut the $5.4M POM 14 budget to $4.1M.  Identified must fund 

items such as labor and critical contracts for supporting systems Navy Family Accountability 

System. Replaced personnel support contracts and with military manpower.  Developed a POM 

Capability Plan. Re-evaluated baseline program requirements for POM 14.  

Created a customized financial tracking tool that provides leadership with a snapshot of current 

expenditures, remaining balances, and allocated controls to be used for budget tasking.  
 

 Developed Analytics; Standardized Processes and Procedures: Conducted an environmental scan to 

review required briefings at each NMPS.  Developed a matrix to assess and compare processing at 

each site and to minimize variances. Collaborated with SMEs from various Navy Commands and 

Divisions to standardize briefing content for any given NMPS. Worked across the organization to 

design and implement a standardized and consolidated NMPS website on the public CNIC server.  

As working group leader, coordinated an organized shut-down of the legacy sites and ensured 

visitors were directed to the new site.  Utilizing Google Analytics to analyze site traffic and leverage 

best practices to ensure visitors use a minimum number of clicks per visit. 

 Coordinated CNIC Policy Update of OPNAV Instructions (3060.7B/C), which provides policy and 

guidance on Active Duty and Reserve mobilization and demobilization requirements.  Developed 

timelines and methodologies to facilitate a smooth and efficient process. Updated policies to reflect 

changes in management.  Provided input and feedback for the development of new policies with 

direct and indirect impact on the NMPS program.  Worked collaboratively with staff in multiple 

departments to ensure policy was compliance with guidelines and leave policy.   

 Business Case Analysis (BCA): Developed a BCA in 11/2011 to evaluate possible course of actions 

(COAs) that correlate to USFFC's IA drawdown plan.  Led team in data collection to formulate an 

environmental scan capturing cost information for transportation, berthing, manning (MPN/FTS), 

supplies, and additional OCO funding. Managed conversion of tangible cost data for each COA into 

a spreadsheet. Analyzed and developed recommendations.  Led briefings to CNIC Leadership and 

U.S. Fleet Forces Command Leadership on the BCA.  

 Results: The recommendations I presented were approved by Navy leadership at the 3-star level and 

implemented for a $5M cost savings over two-years.  The first facility closure was at NMPS Point 

Hueneme in 6/ 2012.  The qualitative and quantitative information I presented in the second BCA 2 

was a key resource for determining the closure of NMPS Gulfport in the summer of 2013. 
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Establishing a new, efficient and effective Resource Referral Tracking Manager (RRTM), as part of the 

medical referral efforts to take care of veterans returning home.  Designed policies and procedures for 

implementation. 

 Collaborated with CNIC Support center to establish a functioning mailbox that will be the primary 

source for tracking referrals and addressing customized questions from Sailors redeploying from 

theatre.  The contact information will be advertised across multiple channels of communication. 

 Coordinated with NAVY 311 personnel to establish a toll free 24-hour service contact number to 

address Sailors concerns on post deployment processing and post deployment referral/resource 

management issues. 

 Facilitated TELCON, to discuss strategy for standardizing the post-deployment medical referral 

process in conjunction with creation of the Resource Referral Tracking Manager (RRTM) position.  

 Created a new toll free resource help line for medical referrals. Set up a contact email address for 

Sailors and staff and a briefing to the N14 on the new position via an Executive Summary. 

 Finalized NAVADMIN message to announce the creation of the new RRTM position and to inform 

thousands of Sailors and staff about the enhanced post-deployment Medical Referral Process. 

 Revised tri-folds to feature the new RRTM/medical referral assistance capabilities.  Added the 

updated tri-folds to the CNIC NMPS webpage.  Distributed digital versions to key stakeholders.  

 Collaborated to develop an icon for the NMPS website that will draw attention to new Referral and 

Resource Tracking position and updated the site with the latest Expeditionary Screening Checklist 

and modified Tri-Folds. 

 

Budget Management: Plan, program, execute, and manage a $6M+ annual program budget for the Transient 

Personnel Branch.  Develop estimates for labor, non-labor: training, travel, supplies, and contracts. Write 

contract solicitation, statements of work (SOWs), and review proposals. Submit Total Force Manpower 

Management packages to change billet description and reassign manpower throughout the enterprise.  Go-to 

person for Command Financial Management Systems (FMS) reports and weekly funds verifications. Submit 

Program unfunded /Region funds realignment requests via CNIC RAM system.  
 

 Revised the FY-12 POM budget and prepared FY-13 budget and FY-14 POM for submission to 

FMB. Revised phasing spend plan (FY-11) to account for 5% reduction cut. Created and maintained 

customized financial tracking tools to monitor current expenditures, remaining balances, and 

allocations for budget tasking and data calls. 

 Determined and defined capability output levels for the TPUs and Navy Mobilization Processing 

Sites. Prepared estimates for TPU and NMPS Fiscal budgets.  
 

Manage a $2.5M Entitlement Travel Program budget with a statutory requirement to pay for military and 

civilian personnel and their dependents assigned overseas for Emergency  and  Funded Environmental 

Morale leave; Travel for Medical Escorts and Attendants and Medical Travel; and Student Dependent Travel.   
 

 Ensured Navy Region Japan received funding to evacuate military, civilians, and their dependents 

during the March 2011 earthquake in Japan -- 273 families total.  

 

Contracting Officer Representative (COR): Manage four government contracts in access of $1.9 million. As 

N1 Total Force Management Technical Expert assigned to review proposals and make selection 

recommendation to Contracting Officer. Ensure accuracy of monthly funding execution; approve invoice 

payments. Work directly with vendors to rectify discrepancies.   
 

SUPERVISORY MANAGEMENT SERVICES SPECIALIST,  05/2010 to 02/2011 

Naval Consolidated Brig Miramar, San Diego, CA   

Supervisor: CDR Robert Stover, , may contact.  40 Hours per Week 
 

Provided essential daily administrative and management support to a command with eight departments, two 

staff offices, and five detachments supervising 246 prisoners. Provided administrative guidance and support 

to staff in policy, procedure, and program management; to include manpower management, leave and travel. 

Supervised and managed 5 staff and 2 IT Office personnel. Provided management, oversight, and direction 

for human capital military and civilian areas. Served as Privacy Act and FOIA Officer.  



GREGORY H. HALL  Page 5 of 6 
 

HR Liaison: Managed civilian conversion from NSPS to General Service for 51 civilian employees.  

Managed all civilian employment issues, including retirement benefits and cash award processing. Ensured 

performance appraisals were completed on time. Revised position descriptions. Administered recruitment 

functions. Personnel oversight for two detachment commands: Pearl Harbor and Puget Sound.  
 

Security Manager: Processed security clearances for both civilian and military staff members. Conducted 

initial security clearance background checks for new employees. Verified clearances of military members 

Processed clearances for military personnel assigned to individual Augmentation orders in support of 

Overseas Contingency Operations Support.   

 
 

ADMINISTRATIVE OFFICER,  01/2009-05/2010 

Region Legal Service Office Southwest, U.S. Navy, San Diego, CA  

Supervisor: CDR Andrew Henderson, , may contact 40 Hours per Week  
 

Managed and implemented the full range of daily administrative services and programs for 88 employees, 

including procurement, workforce planning, human resources, training, facilities, records management, 

security and administrative support. Lead Defense Travel Administrator. Budget Officer and Certifying 

Official for Government Credit Purchase Card program.  Used expert knowledge of federal laws  

and regulations to provide advice and guidance to managers and employees. Planned, developed, executed 

and monitored $1.2M budget.  
 

 

PROGRAM SPECIALIST,   09/2007-01/2009 

Veterans’ Administration San Diego Health Care System, San Diego, CA   

Supervisor: Debra Dyer, , may contact  40 Hours per Week 
 

Provided IT support and performed essential training system functions as System Administrator and Domain 

Manager for Learning Management System (LMS) and Service Training Coordinator for Information 

Technology Service. Managed all Human Resources functions for the IT Department. Interfaced with HR, IT 

and other departments.  

 

SENIOR ENLISTED ADVISOR,   08/2003-01/2007 

San Diego Military Entrance Processing Station, San Diego, CA   

Supervisor: LDCR Hildebrand, , may contact  60 Hours per Week. 
 

Supervised 47 military and civilian clerical, administrative, and supply support personnel. Planned, prepared, 

reviewed, and revised work schedules and duty assignments according to budget allotments, customer needs, 

employee capabilities, and workloads. Initiatied changes for military and civilian manpower allocations, 

requirements and authorization for U.S. Military Entrance Processing Command.   
 

COR: Managed three government contracts worth $3M. Verified contractor compliance with contract terms, 

Performed monthly quality assurance inspections, submitted reports. Directed corrective work.  
 

 Key Accomplishments: As security manager, planned, coordinated, and scheduled installation of 

$76,000 dollar security system, ensuring compliance with Anti-Terrorism guidelines.  
 

PROGRAM MANAGER,  10/2001-08/2003 

Commander, Tactical Group One, San Diego, CA.   

Supervisor: Tom Varrallo, , may contact.  60 Hours per Week 
 

Trained and oversaw manpower duties for 180 air traffic controllers. Researched and analyzed manpower 

issues using the Total Force Manpower Management System (TFMMS) database.   
 

EDUCATION 
 

Pursuing Master's Degree, Human Resource Management  

Webster University, District of Columbia campus, Washington, DC – Anticipated in May 2012. 
 

Master’s Degree in Public Administration, 2010 

National University, San Diego, CA. GPA: 3.4/4.  Completed degree while working full time.  
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Selected Coursework: Workforce Planning, Development & Outsourcing; Legal, Ethical, and Safety 

Issues in HR Management; Ethics and Theories of Leadership; Negotiation and Conflict Resolution; 

Financial Management and Grant Administration; Quantitative Methods in Public Administration; 

Foundations of Public Administration; Theory & Practice of Organizational Development. 
 

Bachelor’s Degree in Business Administration, National University, San Diego, CA - 2006 

 

SELECTED PROFESSIONAL TRAINING / CERTIFICATIONS  
 

Certified Federal Job Search Trainer, 7/2015. 

Certified Federal Career Coach, 7/2015. 

Planning, Programming, Budgeting, and Execution (PPBE) training, 3/2011. 

Program Budget information System training, 4/2011. 

Labor Relations for Supervisors and Managers training course, 11/2010.  

Navy Correspondence Manual and Contemporary Navy Writing course, 2/2010.  

Administrative Officers Workshop, 2/2010; Lean Six Sigma Champion Training, 12/2009.  

Federal Budgeting, GS Graduate School, San Diego, CA, 3/2009.  

Civilian Personnel Management Academy Course, Commander Navy Region Southwest, Human 

Resource Office, San Diego, CA; Lead Defense Travel Administrator, CACI, San Diego, CA, 5/2009.  

Chief Petty Officer Leadership. Naval Aviation Schools Command, Pensacola, FL, 2/2000.  

Tasked Based Curriculum Development, Naval Air Technical Training Center, Pensacola, FL, 5/2000. 
 

US MILITARY SERVICE / HONORS AND AWARDS  
 

US Navy, Active Duty 06/1984-01/2007, . Participant in Operation Desert Storm 

and Operation Enduring Freedom.  

Letter: 10/16/2007 
 

Medals: Defense Meritorious Service Medal, 2006; Navy and Marine Corps Commendation Medal, 2003; 

2001; and Navy and Marine Corps Achievement Medal, 2001, 1999, 1996 



Gary P. Geiler

I highly recommend Mr. Greg Hall for a position with a Commission at the City of Chula Vista. 
His knowledge and experience would be an asset on the Growth Oversight Commission, 

Planning Commission or Housing Commission. 

I have known Mr. Hall for over 5 years, first during his graduate education where I was the
Adjunct Professor in two of his courses -Urban Planning and Redevelopment and Urban Affairs. 
He was an exemplary student, consistently displaying all the necessary skills and abilities to
participate in discussions, contribute to the learning envrionment and submit high quality work
consistently and on time. He was fully engaged in all aspects of the class, and showed an
unusually high level motivation to succeed in comparison to the other students that I have taught. 
In my experience in the classroom, there is always one student that stands out among a class of
20+ students. Mr. Hall is that one student. 

Greg related the course material perfectly with issues in Chula Vista. He provided excellent
discussion points, raised valid questions and concerns and proved to be very focused on how to
best come up with a vision of Chula Vista. 

The Master of Public Administration program at National University is challenging and
demanding of students. Mr. Hall impressed me with his active participation in the accelerated
program while working full -time. He has the time, energy, patience, and dedication to serve the
City of Chula Vista. 

Mr. Hall has shown an interest in city planning. As a Senior Planner with the City of San
Diego, he has often contacted me to discuss development issues and stay informed with the
issues in Chula Vista and San Diego. As he pursued his Graduate Certificate from Virginia

Tech, he increased his knowledge of the areas that he can be of value to the City of Chula Vista. 

I am confident that he will be make a significant contribution in the City of Chula Vista as a
member of a Commission dealing with development, growth, and land use planning. 

Gary P. Geiler
Adjunct Professor

National University

Senior Planner

City of San Diego
Development Services Department
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LeahLarrarte

From: Webmaster
Sent: Sunday, June19, 20166:18PM
To: CityClerk; AdriannaHernandez; PatLaughlin
Subject: CityofChulaVistaPlanningCommissionApplication - Webform

Anewentrytoaform/surveyhasbeensubmitted.   

FormName: PlanningCommissionApplication
Date & Time: 06/19/20166:17PM
Response #: 10
SubmitterID: 15077
IPaddress: 172.6.41.42
Timetocomplete: 27min. , 41sec.   

SurveyDetails
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ApplicationformembershiponthePlanningCommission

1.  Prefix
Mr.      

2.  FirstandLastName
MikeSpethman

3.  Email

4.  HomeAddress

5.  City
ChulaVista

6.  ZIPCode
91910

7.  PrimaryPhone

8.  SecondaryPhone

1
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NOTE: Currently serving on the Charter ReviewCommission.



9.  AreyouregisteredtovoteinChulaVista?  
Yes

10.  DoyoulivewithintheCitylimitsofChulaVista?  
Yes

11.  Ifso, howlonghaveyoulivedwithintheCitylimitsofChulaVista?  
61years

12.  Presentemployer
QualityLandscapeInc.  

13.  Position
Owner

14.  Pleaseindicatethearea(s) inwhichyouhaveexpertiseandexperience, orselectNone: (selectasmanyasapplicable)   
Architecture  [×] LandPlanning
LandscapeArchitecture  [×] Otherrelateddesignexpertise

15.  Ifyouselectedoneormoreoftheareasofexpertiseandexperienceabove, pleasedescribeyourexpertiseandexperience
thatyouwouldbringtotheselectedarea(s). (250wordsorless)  
IampresentlytheownerofalandscapedesignbuildcompanyandhavebeenlocatedinChulaVistafor37years. Ihavebeen
trainedandhaveexperienceinsitedesign, landscapedesign, constructionandarchitecture, aswellasgeneralconstruction.   

16.  AreyoucurrentlyservingonanyboardorcommissionforChulaVistaoranyothergovernmentalagency?  
Yes

17.  Ifso, whichones?  
CharterReview

18.  WhatareyourprincipalareasofinterestinourCitygovernment, andwhatexperienceor
specialknowledgecanyoubringtothoseareas?  
Landplanningandlanduseareofprincipalinteresttome, Ihaveaninterestinarchitectureandbuildingdesignasitrelatesto
thesiteanduse. Ihaveservedonseveralcommissions, andgroupsthatgivemeauniqueperspectiveintheareasofdesign,  
construction, development, planning, andpermittingaswellasfinance.  

19.  WhatdoyouhopetoaccomplishintheroleofaPlanningCommissioner? (250wordsorless)  

AsalifelongresidentofthewestsideIamkeenlyawareofthefiniteexistenceofavailablelandhere, thereneedstobea
balancebetweenincreaseddensity, availableopenspace, andqualitydevelopmentthatcreatesavibrantbusiness
environmentwhilerespectthehistoryandcharmofthewestside.  
Weneedtomaintainahealthbalancebetweenresidentialandcommercialdevelopmentontheeastsideandberemindedof
theendlesspossibilitiestobringandkeephighpayingjobsathome.  
Inthesouthweneedtobesensitivetotheneedsforincreasedinfrastructurewhilerecognizingtheuniquenessofthe
neighborhoods.   

20.  Iunderstandthattobeconsidered, Imustsubmitaresumealongwiththisapplication.  
planningcomissionresume.pdf
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21.  Iunderstandthattobeconsidered, Imustsubmitaletterofreferencealongwiththisapplication.  
Planningcommissionrferenceletter.pdf

22.  TheCityunderstandsmeetingschedulesandindividual'savailabilitymaychange. Weaskthatyouconsiderthemeeting
schedulewhensubmittinganapplication.  

IhavereviewedthePlanningCommissionregularmeetingdate, timeandfrequency.   

23.    
IamfamiliarwiththeresponsibilitiesofthePlanningCommission. IattestthattheinformationIhaveprovidedisaccurate

andtrue.   

Thankyou,  
CityofChulaVista

ThisisanautomatedmessagegeneratedbytheVisionContentManagementSystem™. Pleasedonotreplydirectlytothisemail.  
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