EXHIBIT A

OFFICIALS REQUIRED TO FILE PURSUANT TO
GOVERNMENT CODE 8§ 87200, et seq.

The following officials shall file periodic statements disclosing certain economic interests
(commonly referred to as “700 Forms”) with the Fair Political Practices Commission, as required

by California Government Code §887200 — 87210:
Mayor and City Councilmembers

Candidates for Elective Office

City Manager

City Attorney

Director of Finance/City Treasurer

Planning Commission Members

In addition, each official falling within any of the above-listed categories, except “Candidates for
Elective Office,” is required to comply with the ethics training requirements of California
Government Code 8853234, et seq.

DESIGNATED EMPLOYEES REQUIRED TO FILE UNDER THE CITY OF CHULA
VISTA CONFLICT OF INTEREST CODE

Each City employee whose position title is listed below shall file a 700 Form under the designated
disclosure category (as set forth in Chula Vista Municipal Code §2.02.030) and is required to
comply with the ethics training requirements of California Government Code 8853234, et seq.

Where “Full Disclosure” is indicated, it implies that the disclosure categories are 1, 2, 5, and 7.

POSITION TItle. .o Disclosure Category
AdmInistrative SErVICES IMANAGET .........ccueiieie ettt sre e ens 1,2,5
Animal Care Facility AdMINISIIAtOr ............coeiiiiiiic e 1,3,6,7
ASSIStANT ChIET OF POLICE. ... e e 1,2,6,7
ASSISTANT CItY ATIOINEY ... Full Disclosure
ASSISTANT CILY CIEIK .. et 1,2,6
ASSISTANT CItY MANAGET .......eiiie et Full Disclosure
Assistant Director of DeVelopmEeNt SEIVICES ......ccvivviieieieieee e 1,2,6,7
Assistant DireCtor Of ENGINEEIING........viivviieieiieieee et sne e nnes 1,2,5
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POSTTION THEIE ..ot e e e e eeeanannnnnnneeeeeeessasnen Disclosure Category

Assistant DIreCtor Of FINANCE.......c.ooiii i s Full Disclosure
Assistant Director of HUMaN RESOUICES ........coiivviiiiiciiie ettt 1,3,5
AssIstant Director 0f PUDIIC WOTKS ........ooouviiiiiieiec et 1,2,5
Assistant DIreCtor 0f RECIEALION ..........ciiiiiiiiiieie e 1,2,6,7
ASSISTANT PLANNET ...ttt bbb bbb e ne e 3,4
ASSOCIALE ENQINEET ... ittt ettt e st e e ste st e et e e nbeaneesbeeteaneesreenee e 3,4
ASSOCIAtE LANT SUINVEYOT ...ttt 3.4
Associate Plan CheCK ENQINEET ........cci ittt ens 1,2
ASSOCIALE PIANNET ......uiiiiiieit e ettt b et bbbt b e ne e nes 3,4
BENETITS IMANAGET ...t bbbttt b e bbbt 5
Budget & ANalYSIS IMABNAGET ........cc.oiiiiiiiiiieieee e Full Disclosure
Building INSPECLION MANAGET .........ecieiiieie ettt te e et te e be s e sreesreeneesneenae e, 3
Building INSPECLOr (All IEVEIS)........eceeieeeieecee et 3
Building Official/Code ENforcement Manager.........c.coerereriereninenieieeiee e 1,2
BUildiNg ProjECt MANAGET ........eeuiiieieieieesie sttt 3,4,5
BUildiNG SErVICES SUPEIVISON .....uetiiiiiieiiieiie ittt 6
(O80T T=) o) B o] ot SRS 1,2,6,7
Chief OF STAfT ... Full Disclosure
Chief Sustainability OFfiCEr ........oiiiice e 1,2,6,7
City Attorney INVESTIGALON ........cveiieieccieece e Full Disclosure
(011 4V 1 1= OSSPSR 1,2,6
CILY LEDFAITAN ...t bbbkttt ettt bttt e e 6
Code Enforcement Officer (all I8VEIS) ..o 3
(Of0] | =T 1] SN o L=T Y7 <o U PSTPSRSS 3
Constituent SErvICES MaNAJET .........ccveveiieiieeie e Full Disclosure

Construction & REPAIT SUPEIVISON ....veuuiiieiieiisieseesi st st se st et st e s e e see st e e s e steaeeaneeneeans 6
COUNCHT ASSISTANT ...ttt Full Disclosure
Cultural ArtS Program IMANAJET...........coiuieiieeiie e eiteesie e sieesre e e e st s sbeesbeesraesseeabeesseeensee e 2,7
Deputy City Attorney (all IVEIS).........ccooviiiiiiicie e Full Disclosure
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Deputy City Man@QET .......ccveiieiieeie et be e ra e e e reanee s Full Disclosure
DepULY FIre ChIET ...ttt 1,2,6
Development Services COUNtEr MANAJET ........ceuiiieiierieeiesieesie e see et see e sreenee e 3,4
Development Services Department DIFreCLOr ...........ccvvveieeieiiee e 1,2,6,7
Director of COMMUNILY SEIVICES .......civeiiiiieieeieeie st Full Disclosure
Director of ECONOMIC DeVEIOPMENT .........ociiiiiiiiiee e 1,2,6,7
Director of Engineering/City ENQINEET .........ccoiiiiiiiiieieieeeeeee et 1,2,6,7
Director Of HUMAN RESOUICES..........oiuiiiiriiiiisiesiieieie ettt bbb 1,3,5
Director of Information TEChNOIOQY ......c..ccuiiiiiiee e 6
DireCtOr OF PUDIIC WOIKS ...ttt ettt ettt st e e s st ee e e s sbte e e e s earen s 1,2,5

6,7

Environmental SErviceS Man@QEr ..........covciieieiiieiieie e e et re s 3,6,7
Environmental Sustainability Manager............ccoe i 3,6,7
FACIITTIES IMTANAGET ...ttt bbbttt et e bbbt bttt e e enees 5
Facility & SUPPIY SPECIANIST .......oviiiiiii e 6
Finance and Purchasing Manager ...........ccccoveieeieeiieiec s Full Disclosure
Fire Battalion Chief...... ...ttt 6
Fire Captain (80 HR Training DIVISION ONIY)......ccouiiiiiiiiiiicsiseeeeee e 6
[T LI O 41 1= R 1,2,6
Fire DIVISION CRIET ..o ettt 1,2,6
Fire Inspector/Fire Investigator (all IeVEIS)..........cccveiv i, 3,4,6
Fire Prevention Engineer/Fire INVESTIQAtOr...........ccveiveieiiere e ce e 3,4,6
Tl o =YL= 0 LT AN Lo SR 3
Fiscal and Management ANAIYSE.........ccviiiioiie it 5
Fiscal Debt Management ANAIYSt...........ooiiii it 5
Fleet Inventory Control SPECIALIST .........c.ciiiiiiiiiiiicee s 5
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e LT L Yo T Vo =T USSR 5
HOUSING IMTANAGET ...ttt sttt ettt b e be st e sneenteeneesneenee e 1,2,6,7
Human Resources Operations IMANAGET ............ccuiirieieieieiesie sttt 5
Information TechnolOgy MaNAJET ..........ocveiieii et sne s 6
LandSCaPe ATCHITECT. .......cii et e et enre e nnes 3,4
LaNdSCAPE PIANNET ...t be et b et et sne e nte e e nnes 3,4
LaW OFFICE MANAGET ... bbbttt b e bbbt 6
Librarian 111 (alHevelseXCept NOUIY) .....c..oivee e 6
Library Digital SErviCeS IMANAGET .........ccviveiieiiecieceeste et ste e te e e e re e sreesre e e nnes 6
MaNAGEMENT ANAIYST ......ieiiiieieiiee ettt sb bbbt n e 5
Marketing and CommuniCatioNS MaNAGET ..........ccoveieierieierie et 3,5
OPEN SPACE IMANAGET ....eeiviieiieie ettt et e sttt s ettt e st e e st e e e sb b e e sbb e e e sbb e e e bb e e e bbeeabeeeabeeennses 3,5
Park Ranger (eXCIUdING NOUITY) .....ocvi it 3
Park RANGET SUPEIVISOL ......oviitiitiitieiieiieie ettt bbbt ettt ettt b e ne e n s 3
VG U= To T SRR SP USSR 1,2,5
Parks Operations IMANAGET ...........ccueieeiieeieieeiteeitesteeste e e s este e e e steesteebesaaesaeeaesrsesreenteaneesreas 1,2,5
Parks and Recreation AdMINISIIALON .........ccoiiiiiiiiiieiee e 6
Performance and Organizational Development Manager...........c.covviiieeienenc s 5
P1an CECK SUPEIVISOI .....ccuiiiiieiiieie st sie e se sttt sree s e ste e sseesteeseesreesteeneesseesseeneesneenseenseanennrens 1,2
PlaNNING IMANAGET ........eeveeiieitie ittt ettt e st ste e e e s re e be et e saeesteenseebeesteenaesneenres 1,2
Police Administrative Services AdMINIStrator...........ccoovvererevenesennene. Full Disclosuret2,6,7
o [To O T o 1] o OSSR Full Disclosure3;—2-6%
Police TeChNOlOgY MaNAGET ........ccviiiieieie e 3,645
POLICY ATGE.....c.eieee ettt sttt e s e te e reere e re e e Full Disclosure
PrinCipal CiVIl ENQINEET.......ccviiiie ettt ettt te e te e nre s 3,4,5
Principal Economic Development SPeCialiSt............cccuiiiriiiiiiiiiiieeee e, 1,2
Principal Landscape ATCRITECT .........cuiiiiiiie e 1,2
T To o L ] o] = Vg T o PRSPPI 6
Principal Management ANAIYST...........ooioiii it 3,5
PIINCIPAL PLANNET ...ttt sttt e s te e e esteeneeereenaeenaeaneenreas 1,2
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Principal Project COOMQINALON ...........cuciiiieiieie et re e neesre s 1,2,7
Principal RECreatioN IMBNAGET ..........ciiieieieiteite sttt bbbttt 6
Principal TraffiC ENGINEEI........c.i it 3,4,5
Procurement Services ANAIYSt ..........coccuiiiiiiiiiiiiiiiieiise s Full Disclosure
Procurement SPECIaliSt.........ccveiiiiiieeie s Full Disclosureb
Project Coordinator (all 1EVEIS) ........c.uoiieiiie et 2,7
Public Works INSpector (all IEVEIS) ........covi et 3,4,5
PUDBIIC WOTIKS IMANAGET ......vvevieiecie ettt sttt neeteena e beenaeaneenre s 1,2,5
Public WOrks SUPErintENAENt ..........cooviiieii et 1,2,56
PUICNASING AGENT ...ttt bbb Full Disclosure
Real Property IMBNAGET .........coiiiiieieitesie ittt bbbt 1,2,6
REVENUE IMBNAGET ...ttt e e b e e b e e bt e e e bb e e e bb e e e be e e snbeeennbeeennneas 6
Risk Management SPECIALISE...........ccuciieiiiiiiiee e e re e 1,2
IS G Y- T o =] SRR 1,2
Senior AsSIStant City ATEOIMEY ........cciiiiiiiiieieie e Full Disclosure
Senior BUildiNg INSPECION .......coiiiieie ettt et re e reesbeaneenre s 3
SENION CIVII ENGINEET.......ooiiiiie ettt ettt e te e beennenres 3,4,5
Senior Code ENforcement OFFICEE ......oouviii i 3,4
Senior COUNCIl ASSISTANT.......ccueiieiiere e neas Full Disclosure
Senior Economic Development SPeCialiSt...........c.coiiieiiiieiieie e 1,2,7
Senior Fire INSPectOr/INVESTIGALON...........coviiiiie it 3,4,6
SENIOT GraPNiC DESIGNET ...ttt bbbttt b et 5
SENION LANG SUIVEYOT ......eiieeeie ettt ettt e e st e teeneesseeeeaseesneenseaneeaneeseaneenneas 4.5
Senior LandSCape INSPECLON .........ciieieiiecieeiecee sttt e ettt et sbe e re e ste e e sre e beaneesreas 3,4,5
S TC] Lo gl I o - Vg T o ISR 6
Senior Management ANAIYST. ..o 5.7
Senior OPen SPACE INSPECION ........iiiiiieieieieie ettt bbbt 3,5
SENIOT PATK RANGET ...ttt e e et e et e e sae e e beesteeannee e 3
Senior Plan CheCK ENQGINEET .......ccvviiie ettt ettt be et eenre e 3,4
Y= 1T T =d F= a1 1,2
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Senior Procurement SPECIaliSt..........ccoevvviieiiiie i Full Disclosure
Senior ProjeCt COOMTINALON .......c.eeiieieeiie it see sttt sreesteene e teebeeneenreas 1,2, 7
Senior PUDIIC WOIKS INSPECLON .......coiiiiieiieeie ettt sttt nre s 3,4,5
Conior Racroatinn Manaaar 6
Yoerrmmur TYvorvucroTr T avraa luy\;l ------------------------------------------------------------------------------------------------------------ J
Senior Risk Management SPECIAliSt ..........c.cccviieiiiiiie e 1,2
Special EVENES COOTTINALON. .......c..iiiiiiiieieieie ettt bbbt 3
Stormwater Environmental Specialist (all 1eVelS)........ccoovviviveiiiiiiiiiiiiiieiese s 3
Stormwater Program IMaNAGET .........ooiuieiiiie ittt br e br e s sbeeesbee e 3,4,5
Supervising Public Safety ANAIYSL..........coovoiiiiiiicce e 3,645
TranSPOrtatioN ENQINEEL........coii ittt et ste e e sreesteeseesneenaeeneennes 3,4,5
Veterinarian (Permitted, all levels, eXCept NOUIY) ..o 36
Wastewater/Stormwater Operations Manager ............cccveveerueiieeieerieeieseese e see e 1,2,6
Board and Commission Members:
Board of Appeals and AdViSors MEemMDErS ..........ccooiiiiiiiiireee s 2,5
Board Of EthIiCS MEBMDELS ......ooeviiie ettt 1,2
Civil Service Commission MEMDEIS ........c.coiveiiiieiicie e e 3
Charter Review Commission MemDBErS..........cceiveiveieiieeieeie e Full Disclosure
Districting Commission MEMDENS ..........coivieiiiineiireeeeee e Full Disclosure
Growth Management Oversight Commission Members ...........ccoocveveieeneeresieeseeneenes 2,4
Historic Preservation COMMISSION ........cc.viveiieiieiie e e eee s ste e sre e aesre e sneas 1,2

Consultants/Newly Created POSITIONS™......ccoie it e e eeeeeeeeaens Full Disclosure
HEANNG OFFICEIS. ...t Full Disclosure

*Consultants and individuals in newly created positions shall be included in the list of designated
employees and shall disclose pursuant to the broadest disclosure category in the code, subject to
the following limitation: The City may determine, in writing, that a particular consultant_or
individual in a newly created position, although a “designated position,” is hired to perform a
range of duties that is limited in scope and thus is not required to fully comply with the disclosure
requirements in this section. -Such written determination shall include a description of the
consultant’s or new position’s duties and, based upon that description, a statement of the extent
of disclosure requirements. The determination for consultants shall be included in the contract by
which the consultant is hired by the City. The determination for newly created positions shall be
documented on an FPPC Form 804. -The City’s determinations is-aare public record.
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