EXHIBIT A

OFFICIALS REQUIRED TO FILE PURSUANT TO
GOVERNMENT CODE §§ 87200, et seq.

The following officials shall file periodic statements disclosing certain economic interests
(commonly referred to as “700 Forms”) with the Fair Political Practices Commission, as required

by California Government Code §887200 — 87210:
Mayor and City Councilmembers

Candidates for Elective Office

City Manager

City Attorney

Director of Finance/City Treasurer

Planning Commission Members

In addition, each official falling within any of the above-listed categories, except “Candidates for
Elective Office,” is required to comply with the ethics training requirements of California
Government Code 8853234, et seq.

DESIGNATED EMPLOYEES REQUIRED TO FILE UNDER THE CITY OF CHULA
VISTA CONFLICT OF INTEREST CODE

Each City employee whose position title is listed below shall file a 700 Form under the designated
disclosure category (as set forth in Chula Vista Municipal Code §2.02.030) and is required to
comply with the ethics training requirements of California Government Code 8853234, et seq.

Where “Full Disclosure” is indicated, it implies that the disclosure categories are 1, 2, 5, and 7.

POSITION TItle. .o Disclosure Category
AdmInistrative SErVICES IMANAGET .........ccueiieieieese ettt sre e ens 1,2,5
Animal Care Facility AdMINISIIAtOr ............coeiiiiiiie e 1,3,6,7
ASSIStANT ChIET OF POLICE. ...ttt e st s e e e e 1,2,6,7
ASSISTANT CItY ATIOINEY ...t Full Disclosure
ASSISTANT CILY CIEIK ..o e 1,2,6
ASSISTANT CItY MANAGET .......eiiieciie it Full Disclosure
Assistant Director of DeVelopmEeNnt SEIVICES ......ccvivvivereiieseee e 1,2,6,7
Assistant DireCtor Of ENGINEEIING........viiviiieieiieieee et sree e nnes 1,2,5
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Assistant DIreCtor Of FINANCE.......c.ooviiiiiiiirieee s Full Disclosure
Assistant Director of HUMAN RESOUICTES .......ccoiiveiiii ettt 1,3,5
AsSIstant Director 0f PUDIIC WOTKS ........ooouviiiiiieiee et 1,2,5
Assistant DIreCtor 0f RECIEALION ..........oiiiiiiiiiieie et 1,2,6,7
ASSISTANT PLANNET ...ttt bbb bbb e neeneas 3,4
ASSOCIALE ENQINEET ... ittt ettt st st este st e st e e beaneesbeesteeneeaneeeeans 3,4
ASSOCIALE LANG SUIVEYOT ...ttt ettt sttt sbe e s be et e e te e sreeebeeanee s 3,4
Associate Plan CheCK ENQINEET .........ciiiiiiecce ettt 1,2
ASSOCIALE PIANNE ...t ettt b e bbbt e eeneene s 3,4
BENETITS IMANAGET ...t bbbttt b e bbbt 5
Budget & ANalYSIS IMABNAGET ........cc.oiiiiiiiiiieiee e Full Disclosure
Building INSPECLION MANAGET .........eiieiiieiie ettt te et te e be s e e sreesteeneeaneenne e 3
Building INSPECLOr (All IEVEIS).....c..ocueeieeeeeeecee e 3
Building Official/Code ENforcement Manager.........c.ooereieriireninisieeesie e 1,2
BUIldING ProjJECt MANAGET ......cueeuiiieieieeite sttt bbb 3,4,5
BUIlAING SEIVICES SUPEIVISOT ... ..c.viiuieiieeite e etee sttt ste e te e st sbe et esbe e be e e e sreesteeneesraenaeens 6
ChIET OF POLICE ..ottt nes 1,2,6,7
Chief OF STAfT......cceceee e e Full Disclosure
Chief Sustainability OFfiCEr ........oiiie e 1,2,6,7
City Attorney INVESTIGALON ........cveiiiiecc e Full Disclosure
(011 4V 1 1= OSSPSR 1,2,6
CILY LEDFAITAN ...t bbbkttt ettt bttt e e 6
Code Enforcement Officer (all I8VEIS) .......c..ooviiiiiiee e 3
(Of0] | =T 1 o] SN o L=T V7 <o SO PRSTOSORRS 3
Constituent SErVICES MaNAJET ........cciveiiiieiie et ae e eeene e Full Disclosure
CoNStruction & REPAIT SUPEIVISOI ......ccuviiieiiiiiieitesie sttt sttt bbb 6
(@010 Lo | I [ - | OSSR Full Disclosure
Cultural ArtS Program IMANAJET.........c.cocuveiieeiie it estee st siee e tee e st e sbeesbeessaesreeabeesseeannee e 2,7
Deputy City Attorney (all 1eVEIS)........ccvveiveeiiiiiie e Full Disclosure
Deputy City MaNAGET........ciieiiieieiie ettt Full Disclosure
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DepULY FIre ChIET ... e re e ra e re e 1,2,6
Development Services COUNtEr MANAJET .......ceveiieiierieeie et see sttt sie e seeeeesreesee e 3,4
Development Services Department DIFCLON .........c.ooviiereeieiie e 1,2,6,7
Director of COMMUNILY SEIVICES .......civeiiiiieiieeeeie st e e Full Disclosure
Director of ECONOMIC DeVEIOPMENT.........cceeiiiieiice e e 1,2,6,7
Director of ENgineering/City ENQINEET ........coouv it 1,2,6,7
DireCtor OFf HUMAN RESOUICES......coiiiiiiie ettt ettt ettt e e e s s eabae e e s sbaa e e s s earaee s 1,3,5
Director of Information TEChNOIOGY .......c.eciiiiiiiie et 6
DireCtor OF PUDIC WOTKS ......couiiiiiiiie et 1,2,5
Emergency Services COOMTINALON .........ocuiiiiiiiiiiieieie et 6
Environmental SErviceS MaNAQET .........coouiiirieeieiieie et e e 3,6,7
Environmental Sustainability Manager...........ccooeiveiiieiieceee e 3,6,7
e T L =R AV =TT o =T RSSO 5
Facility & SUPPIY SPECIANIST .......ooviiiiiiiee e 6
Finance and PUrchasing Manager ...........ccovuiiieieieniene s Full Disclosure
Fire Battalion Chief...... ...ttt 6
Fire Captain (80 HR Training DiVISION ONIY) .......ccoiiiiiiiciicce e 6
[T LI O 41 1= R 1,2,6
TR DAV T o] O 1= 1,2,6
Fire Inspector/Fire Investigator (all IeVEIS)..........cccveiv i, 3,4,6
Fire Prevention Engineer/Fire INVESHIQator............c.coviieiiece i 3,4,6
e Tl o oY= o T N Lo SRR 3
Fiscal and Management ANAIYST..........c.ooiiiiiiiiee e 5
Fiscal Debt Management ANAIYSE..........covoiiiiiecc et 5
Fleet Inventory Control SPECIALISt ..........ccovviiiiiiiciie e 5
FIEET IMIANAGET ...ttt bbbttt b bbb bbbt bbb ne e 5
[ [T U [T IR\ VT o =] SRS 1,2,6,7
Human Resources Operations IMANAJET...........coveeiuieiieaiieeiieeseesieesiee e e steesre e siae e e sraeenreesnneans 5
Information TechnNOlogy MaNAGET ........cceeiiiiiie it 6
V0 Y or= T o AN (o =T od ST 3,4
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=V o Y or= T oo o =T LY TS 3,4
LaW OFFICE MANAGET ...t bbbt b bbbt e 6
Librarian HI (EXCEPE NOUITY) ..c..eoiiiie et 6
Library Digital SErviCES IMANAQJET .........ccviiueiieieeiesee e ete st se e te e e e e e teaaesseesreennennes 6
MaNAGEMENT ANAIYSE ......eeiiieee et et e et e e e s re e e et e sreesreaneeareenne e 5
Marketing and CommuniCatioNS MaNAGET ..........eeueierieriirierie e 3,5
OPEN SPACE IMANAGET ...ttt b e n e b e r e b n e nne s 3,5
Park Ranger (eXCIUdING NOUITY) .....couviiiie e 3
Park RANGET SUPEIVISOL .....vveiieieitieiteeie sttt et st e te e steeste et e s teesbe e e e s aeesteeseesseesteeneesaaesteenseaneenseens 3
PArKS IMIBNAGET .....eieeeiieee ettt ettt e e e s te et e e s e s beesaesneesreenteaneesteenteaneenreas 1,2,5
Parks Operations IMANAGET ..........ccueieerieeiesiesieeiesreesieeseeseesteeeesseesseesaesseesseesesseesseensesneessens 1,2,5
Parks and Recreation AdMINISIIALON ..........coiiiiiiiiiiieiee e 6
Performance and Organizational Development Manager...........cccecviieieerieceeseeie e 5
P1an CECK SUPEIVISOI .....eiuiiiiieiiiesie sttt e ettt ste et reenteeseesseenteeneeeneenneenseaneenrens 1,2
PIANNING IMANAGET ...ttt bbbttt b ettt se e e 1,2
Police Administrative Services AdMINIStrator..........cccoveriiiiiesinieeienene e Full Disclosure
[0 [To O T o U] SRS SRSPRSN Full Disclosure
Police TEChNOIOGY MEaNAGET ........cciiiiieieie bbbt 3,6
POLCY ATTR. ...ttt bbb Full Disclosure
PrinCipal CiVIl ENQINEET.......ccviiiie ettt ettt te e te e nre s 3,4,5
Principal Economic Development SPecialiSt............cooveviiiiiiiiiiic e 1,2
Principal Landscape ArCHITECT .........cuiiiiiiii e 1,2
PrINCIPAL LIDIAITAN ...ttt b ettt 6
Principal Management ANAIYSE...........coovoiiiiiiiiie et 3,5
PrINCIPAI PIANNET ...ttt e et e e s e et e e s beeenteenaeeenes 1,2
Principal Project COOMQINALON ...........cueiviieiieieeiesie st ste e ste e sseeaesnae e aeaneenneas 1,2, 7
Principal RECreatioN IMIANAGET ..........cuiieieieite sttt bbbt 6
Principal Traffic ENQINEEI..........ioiieiiieee ettt te e e s 3,4,5
Procurement SErviCes ANAIYSt ........coviiiiiiiiie e Full Disclosure
ProcuremMent SPECIAIIST........c..oiiiiiiiici bbb 5
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Project Coordinator (ll IEVEIS) ...........oiuveii i 2,7
Public Works INSpector (all IEVEIS) ........coviiieiiee e 3,4,5
PUDTIC WOIKS MANAJET .....ccvvieiiie ettt ettt e sttt e e b e s te et e nne e nreaenes 1,2,5
Public WOrks SUPEINTENTENT .........cceeiiiiecieie et nre s 1,2,5
PUICHASING AGENT ... ettt s be et e s s e s e e nesneenreeneeas Full Disclosure
Real Property IMBNAGET .........oiiiieieieie ettt bbbt 1,2,6
REVENUE IMBNAGET ...ttt st e e e nne e e s 6
Risk Management SPECIALISE...........ccuoiieiiiieieece e 1,2
RIS Q1Y T o =T OSSP 1,2
Senior AsSIStant City ATEOIMEY ........cciiiiiiiiieieie e Full Disclosure
Senior BUIiNG INSPECION .......ouiiiiiieie bbb 3
SENION CIVII ENGINEET........oiiieie ettt st te e s ae e steera e teenteeneenreas 3,4,5
Senior Code Enforcement OFFICE .......cooiiiiiiiiie s 3,4
Senior COUNCIl ASSISTANT.......ccueiieiieiieie e e Full Disclosure
Senior Economic Development SPeCIaliSt...........ccoviieiiiieiiieiiee e 1,2, 7
Senior Fire INSPectOr/INVESTIGALON...........coviiiiie ittt 3,4,6
SENION GraPhiC DESIGNET ... .eeitieie ettt e s e et a e s be e e s e e sbeesesseesbeenaeannenres 5
SENION LANG SUIVEYOT ...ttt sttt te e e ste e teeneesteeaeaneesneeseeneeaneeseeneennens 4.5
Senior LandSCape INSPECLON .........civeieiieseeieeee st esiesee e e e sreeseeeneesreesteeneesneeseeeneesseeseaneenrens 3,4,5
S TC] Lo gl I o - Vg T o ISR 6
Senior Management ANAIYST.........c..oiiiiieeie e ere s 57
Senior OPen SPACE INSPECION ........iiiiiiiieieieie sttt bbbt 3,5
SENIOT PArK RANGET ... bbbttt bbbt 3
Senior Plan CheCK ENGINEET ........ccvoiiiececce ettt sttt eereas 3,4
LT g o] g =T T SRS P USRS 1,2
Senior Procurement SPeCIaliSt...........cooiiiiiiiiiiieee e Full Disclosure
Senior ProjeCt COOMTINALON ........ueiieieiieieeiiesee st iestee e ee e ste et e steesee e e saeeneesseeneeeneenrees 1,2, 7
Senior PUDIIC WOTKS INSPECLON .......covieiiieciie ettt 3,4,5
Senior Risk Management SPecCialiSt ..........ccvoiuiiiiiiiiei e 1,2
Special EVENTS COOTTINALON. .......c..iiiiiiiieieieie ettt bbbt 3
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Stormwater Environmental Specialist (all [8VEIS)..........ccoiveiiiiciicce e 3
Stormwater Program MaNAGET .........cc.eeiuiiieeiie ettt e b snee e 3,4,5
Supervising PUBIIC Safety ANAIYST.........oiiieie e nneas 3,6
TranSPOrtation ENQINEEL.........cviiieieeie ettt ste et este e e sneesreenennes 3,4,5
Veterinarian (Permitted, all levels, except NOUIY) ........ccooiviiiic i 6
Wastewater/Stormwater Operations Manager ...........couevveieiienieiesee e 1,2,6
Board and Commission Members:
Board of Appeals and Advisors MEeMDErS........cccccvieiicie e 2,5
Board of EthiCS MEMDEIS .......ocveiiicc e re s 1,2
Civil Service Commission MEMDEIS ........c.oiieiiiiiieeee e s 3
Charter Review Commission MemDErS ........ccocviiviiereeiieneene e Full Disclosure
Districting Commission MemBbErS .........cccoevieieiieiie e Full Disclosure
Growth Management Oversight Commission Members ...........cccccvevevveieeiesieese e, 2,4
Historic Preservation COMMUISSION .......ccciicveiieiiiriieeeeitie e e s sirie e e s erre e e s s eabas e e s sraee e e s eneenas 1,2
Mobilehome Rent Review Commission MemDErS..........cceeveieereiie i e 1,2
Consultants/Newly Created POSITIONS™.........ccoviieiieieiieneee e Full Disclosure
HEariNg OFfiCEIS. ... Full Disclosure

*Consultants and individuals in newly created positions shall be included in the list of designated
employees and shall disclose pursuant to the broadest disclosure category in the code, subject to
the following limitation: The City may determine, in writing, that a particular consultant or
individual in a newly created position, although a “designated position,” is hired to perform a
range of duties that is limited in scope and thus is not required to fully comply with the disclosure
requirements in this section. Such written determination shall include a description of the
consultant’s or new position’s duties and, based upon that description, a statement of the extent
of disclosure requirements. The determination for consultants shall be included in the contract by
which the consultant is hired by the City. The determination for newly created positions shall be
documented on an FPPC Form 804. The City’s determinations are public record.
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